DATE: 16 October 2006

MY REF:
YOUR REF:
B la by CONTACT: Mrs D Johnson
District Council TEL NO: 0116 2727640
FAX NO: 0116 272 7596
EMAIL: secretariat@blaby.gov.uk

the heart of Leicestershire

To Members of the Appeals Against Dismissal Committee

ClIr. G. Sanders (Chairman)

ClIr. R.S. Dixon Clir. D. Pollard
Clir. D. Jennings ClIr. A.C. Tanner

Dear Councillor,

A meeting of the APPEALS AGAINST DISMISSAL COMMITTEE will be held in the Brooks
Room at these offices on TUESDAY, 24 OCTOBER 2006 at 12.30 p.m. for the transaction
of the following business and your attendance is requested.

Yours faithfully

Kris Johnston
Head of Administration and Legal Services

AGENDA

1. Apologies for Absence
2. Disclosures of Interests from Members

To receive disclosures of interests from Members (i.e. the existence and the nature
of those interests in respect of items on this agenda).

3. EXEMPT INFORMATION
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To consider passing the following resolution:

“That under Section 100(A)(4) of the Local Government Act, 1972, the public be
excluded from the meeting for the following item on the grounds that the item
involves the likely disclosure of exempt information as defined in paragraph 1 of Part
1 of Schedule 12A of the said Act.

Exemption Category: 1and 2

Reason for Exemption: the report contains personal information about an individual
member of staff and a member of the public.

Public Interest Test: The public interest test has been considered and, in all the
circumstances of the case, the public interest in maintaining the exemption is
considered to outweigh the public interest in disclosing the information due to the
personal nature of the information contained in the report.

Dismissal Appeal Hearing (Pages 1 - 2)

To consider the report of the Interim Human Resources Manager (Operations)
(enclosed)

(Procedure notes for the Hearing are enclosed).
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